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Chairman and Managing Director’s Statement

6 Passion and vision, when harmonized, pave the way for
extraordinary achievements. Our journey at Regency
Health is a testament to this belief, where commitment to
excellence and innovative care transforms lives and
strengthens our fraternity. 0%

Dear esteemed shareholders,

Itis with great pleasure that | present the Annual Report for your Company for the financial year 2023-24.

Our journey in establishing and expanding the hospital stands as a testament to the achievements possible
when passion and vision are harmonized. This journey has been marked by numerous challenges, including
securing financing, obtaining regulatory approvals, constructing the facility, and equipping it with state-of-the-art
medical technology, as well as recruiting top-tier clinical talent.

Our hospital, renowned for its reputation and clinical excellence, provides high-quality treatment with
personalized care, contributing significantly to the society. We are committed to continuously enhancing our
capabilities and expertise to improve patient outcomes and promote healthy living. Our focus includes the
development and training of quality clinicians, medical educators, nurses, and paramedical staff to ensure
superior patient care. We also invest in cutting-edge technologies to benefit our patients and empower
individuals to make informed decisions regarding their health.

Our dedication to integrating preventive healthcare into the lives of every Indian transcends mere business
objectives and reflects our commitment to the nation’s well-being. We aim to support healthy and happy families
while addressing the growing threat of diseases. Our ongoing efforts are centered on advancing our doctors’
expertise and transforming the overall patient experience.

Regency Health remains at the forefront of adopting innovative technologies to benefit our patients. We are
steadfast in our commitment to providing an exceptional care experience and | extend my sincere gratitude to
each of you for your trust and partnership in this endeavor.

To the esteemed members of the Board, | offer my deepest appreciation for their unwavering support and
confidence throughout our journey. To our valued shareholders, | thank you for your steadfast belief in our
Company. | am profoundly grateful to my Regency Health family for their unwavering support, which empowers
us to excel in delivering healthcare services. Together, we will continue to make a positive impact on lives, and |
am truly thankful for the unity and dedication that characterizes our Regency Health family.

With my warmest regards,

Dr. Atul Kapoor
Managing Director
03
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REGENCY HEALTH - NETWORK OF HOSPITALS

REGENCY HOSPITAL (TOWER-1) REGENCY HOSPITAL (TOWER-2) REGENCY RENAL SCIENCES CENTRE
SARVODAYA NAGAR, KANPUR SARVODAYA NAGAR, KANPUR SWAROOP NAGAR, KANPUR

REGENCY SUPERSPECIALITY CLINIC REGENCY HOSPITAL REGENCY HOSPITAL
P.P.N. MARKET, KANPUR GOVIND NAGAR, KANPUR KHURRAM NAGAR, LUCKNOW

REGENCY HEALTH - UPCOMING HOSPITALS

REGENCY HOSPITAL REGENCY HOSPITAL (TOWER-3)
GORAKHPUR SARVODAYA NAGAR, KANPUR
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The Growth Chronicle

1993

® Established its first hospital, Tower 1,
A-2 Sarvodaya Nagar, Kanpur.

2012

e Established a 75-bed Renal

Sciences Center,in Kanpur.

2013

e The company entered into a joint
venturewith Fresenius Group, a
leading kidney disease treatment
provider, to establish Regency
Nephrocare Private Limited.

2014

° Established a wholly owned
subsidiary, Sibling Lifecare
Private Limited, dedicated to
the wholesale distribution of
pharmaceuticals and surgical
supplies.

° Established a day care clinic,
called City Clinic.

2017

e The company, in joint venture with
Healthcare Global Enterprises Ltd.,
constructed a cancer hospital,

Tower 2, A-4 SarvodayaNagar, Kanpur.

® Established a multi- speciality
hospital at Govind Nagar, Kanpur.

2019

e  Established a wholly owned
subsidiary, Regency Institute of
Nursing, dedicated to meeting the
growing demand for skilled
nurses in Uttar Pradesh and
across India.

® Received funding from International
Finance Corporation, Kois Holdings
and Healthquad Fund.

®  Received further funding from
International Finance
Corporation, Kois Holdings and
Healthquad Fund.

2020

® The company established a
150- bed multi-specialty hospital
at Khurram Nagar, Lucknow

2023

e Received funding from Norwest
Capital LLC, a global venture
and growth equity investment
firm.
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NOTICE
REGENCY HOSPITAL LIMITED
CIN: U85110UP1987PLC008792
Registered Office: A-2 Sarvodaya Nagar, Kanpur- 208005, Uttar Pradesh
Tel:+91-0512- 350-2480; Email: company.secretary @ regencyhealthcare.in

Website: www.regencyhealthcare.in

NOTICE is hereby given that the 35" Annual General Meeting ("AGM") of Regency Hospital Limited will be held on
Thursday, the 26" day of September 2024 at 09:30 a.m. (IST) at the registered office of the Company situated at A-2,
Sarvodaya Nagar, Kanpur, Uttar Pradesh-208005, India to transact the following business:

ORDINARY BUSINESS

Item No. 1 - Adoption of financial statements

To consider and adopt (a) the Audited Financial Statement of the Company for the Financial Year ended March 31, 2024 and
the reports of the Board of Directors and Auditors thereon; and (b) the Audited Consolidated Financial Statement of the
Company for the Financial Year ended March 31, 2024 and the report of Auditors thereon and, in this regard, to consider and if
thought fit, pass the following resolutions as Ordinary Resolutions:

(a) "RESOLVED THAT the Audited Financial Statement of the Company for the Financial Year ended March 31, 2024, and the
reports of the Board of Directors and Auditors thereon, as circulated to the Members, be and are hereby considered and
adopted."

(b)"RESOLVED THAT the Audited Consolidated Financial Statement of the Company for the Financial Year ended March 31,
2024, and the report of Auditors thereon, as circulated to the Members, be and are hereby considered and adopted."

Item No. 2 - Re-appointment of Director

To appoint a Director in place of Dr. Rashmi Kapoor (DIN: 01818323), who retires by rotation and being eligible, offers herself
for re-appointment and, in this regard, to consider and if thought fit, pass the following resolution as an Ordinary Resolution:

"RESOLVED THAT in accordance with the provisions of Section 152 and other applicable provisions of the Companies Act,
2013, Dr. Rashmi Kapoor (DIN: 01818323), who retires by rotation at this meeting, be and is hereby appointed as a Director of
the Company.

SPECIAL BUSINESS

Item No. 3 - Ratification of Remuneration to Cost Auditors

To ratify the remuneration payable to Mr. Rishi Mohan Bansal, Cost Accountants (Registration No.: 102056), Cost Auditors of
the Company for the financial year ending 31 March 2025 and, in this regard, to consider and if thought fit, to pass the following
resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to Section 148 and other applicable provisions, if any, of the Companies Act, 2013 read with the
Companies (Audit and Auditors) Rules, 2014 and the Companies (Cost Records and Audit) Rules, 2014 (including any
statutory modification(s) and/or re-enactment(s) thereof for the time being in force), the remuneration payable to Mr. Rishi
Mohan Bansal, Cost Accountants (Registration No.: 102056), who were appointed by the Board of Directors as the Cost
Auditors of the Company, based on the recommendation of the Audit Committee, to audit the cost records of the Company for
the financial year ending 31 March 2025, amounting to Rs. 30,000 (Rupees Thirty Thousand only) plus applicable taxes and
reimbursement of out-of-pocket expenses at actuals, if any, incurred in connection with the audit, be and is hereby ratified.
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RESOLVED FURTHER THAT the Board of Directors and/or the Company Secretary of the Company, be and are hereby
authorized to settle any question, difficulty, or doubt, that may arise in giving effect to this resolution and to do all such acts,
deeds, and things as may be necessary, expedient, and desirable for the purpose of giving effect to this resolution and for
matters concerned or incidental thereto."

Item No. 4 - Regularization of Additional Non-Executive Director Mr. Anil Wadhwa (DIN: 08074310), as a Non-
Executive Director of the Company

To regularize Additional Non-Executive Director Mr. Anil Wadhwa (DIN: 08074310), as a Non-Executive Director of the
Company and, in this regard, to consider and if thought fit, to pass the following resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to the provisions of Section 149, 152 and 161 and all other applicable provisions, if any, of the
Companies Act, 2013 (the Act) (including any statutory modification(s) or re- enactment thereof for the time being in force),
read with the Companies (Appointment and Qualification of Directors) Rules, 2014, and Article 76 of Articles of Association of
the Company, approval of the Members be and is hereby accorded for appointment of Mr. Anil Wadhwa (DIN: 08074310), who
was appointed as an Additional Director (Non-Executive) of the Company by the Board of Directors with effect from 27 January
2024, and who holds office up to the date of the Annual General Meeting, be and is hereby appointed as a Non- Executive
Director of the Company.

RESOLVED FURTHER THAT the Board of Directors and/or the Company Secretary of the Company, be and are hereby
authorized to settle any question, difficulty, or doubt, that may arise in giving effect to this resolution and to do all such acts,
deeds, and things as may be necessary, expedient, and desirable for the purpose of giving effect to this resolution and for
matters concerned orincidental thereto."

By the order of the Board
For Regency Hospital Limited

Yogi Srivastava
Company Secretary & Compliance Officer

Place: Kanpur
Date: 3 September 2024
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NOTES:

1.

10.

11.

12.

13.

14.

15.

An Explanatory statement pursuant to Section 102 of the Companies Act, 2013 (the "Act") , in respect of business to be
transacted at the 35th Annual General Meeting ("AGM"), as set out under Item Nos. 3 and 4 above and the relevant
details of the Directors as mentioned under Item Nos. 2 and 4 above as required under Secretarial Standard on General
Meetings issued by the Institute of Company Secretaries of India, is annexed hereto.

Amember entitled to attend and vote at the AGM is entitled to appoint a proxy to attend and vote at the meeting on his/her
behalf. Such a proxy need not to be a member of the Company.

Members are requested to note that a person can act as a proxy on behalf of Members not exceeding 50 in number and
holding in the aggregate not more than 10% of the total share capital of the Company carrying voting rights. A Member
holding more than 10% of the total share capital of the Company carrying voting rights may appoint a single person as
proxy and such person shall not act as proxy for any other person or shareholder. During the period beginning 24 hours
before the time fixed for the commencement of AGM and until the conclusion of the meeting, a member would been
entitled to inspect the proxies lodged during the business hours of the Company, provided that not less than three days of
notice in writing is given to the Company.

The instrument of proxy, in order to be effective, must be received at the Registered Office of the Company not less than
48 hours before the commencement of the Meeting. A Proxy Form is annexed to this Notice. Proxies submitted on behalf
of limited companies, societies, etc. must be supported by an appropriate resolution or authority as applicable.

Institutional and corporate members intending to send their authorized representatives to attend the AGM are requested
to provide a certified copy (in PDF or JPEG format) of the Board Resolution authorizing their representatives to attend
and vote at the AGM, in accordance with Section 113 of the Act by sending an email to
company.secretary @ regencyhealthcare.in.

The Register of Directors and Key Managerial Personnel and their shareholding, maintained under Section 170 of the
Act, and the Register of Contract or Arrangements in which Directors are interested, maintained under Section 189 of the
Act, will be available for inspection by the members atthe AGM.

In case of joint holders attending the Meeting, only such joint holders who are higher in the order of the names will be
entitled to vote.

Members/proxies/authorized representatives are requested to bring the duly filled Attendance Slip enclosed herewith to
attend the Meeting.

As per Section 72 of the Act, the facility for submitting nominations is available for members in respect of the shares held
by them. Members who have not yet registered their nomination are requested to register the same by submitting Form
SH-13. The form can be downloaded from the Company’s website.

Section 20 of the Companies Act, 2013 permits service of documents on Members by a company through electronic
mode. Hence, in accordance with the Companies Act, 2013 read with the Rules framed thereunder, the Notice of AGM
along with Proxy Form and Attendance Slip, are being sent through electronic mode to those Members whose e-mail
addresses are registered with the Company/Depository Participant unless any Member has requested for a physical
copy of the same. For Members who have not registered their e-mail addresses, a physical copy of the aforementioned
documents is being sent by the permitted modes. Members may note that the Notice of AGM will also be available on the
Company’s website at https://regencyhealthcare.in/investor-relations/.

Members are requested to intimate changes, if any, about their name, postal address, e-mail address, telephone/ mobile
numbers, PAN, power of attorney registration, Bank Mandate details, etc. to their DPs in case the shares are held in
electronic form and to the RTAin case the shares are held in physical form, in prescribed Form No. ISR-1 and other forms,
quoting their folio number and enclosing the self-attested supporting document.

To prevent fraudulent transactions, Members are advised to exercise due diligence and notify the Company of any
change in address or demise of any Member as soon as possible. Members are also advised not to leave their demat
account(s) dormant for long. Periodic statement of holdings should be obtained from the concerned Depository
Participant and holdings should be verified from time to time.

Members holding shares in physical form, in identical order of names, in more than one folio are requested to send to the
Company or RTA, the details of such folios together with the share certificates along with the requisite KYC documents
for consolidating their holdings in one folio. Requests for consolidation of share certificates shall be processed in
dematerialized form.

Members seeking any information with regard to any matter to be placed at the AGM are requested to write to the
Company at company.secretary @ regencyhealthcare.in.

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with Rule 20 of the Companies (Management
and Administration) Rules, 2014 (as amended), the Company is pleased to provide the facility to Members to exercise
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their right to vote on the resolutions proposed to be passed at AGM by electronic means. For this purpose, the Company
has entered into an arrangement with National Securities Depository Limited (NSDL) as the authorized agency for
facilitating voting through electronic means. The facility of casting votes by a member using Remote e-voting system will
be provided by NSDL. The Members attending the AGM who have not already cast their votes by Remote e-voting shall
be able to exercise their right at the meeting. The Members who have cast their vote by Remote e- voting prior to the
Meeting may also attend the AGM but shall not be entitled to cast their vote again. Members may contact Mr. Yogi
Srivastava, Company Secretary, for any grievances connected with electronic means at
company.secretary @ regencyhealthcare.in Tel. #0512- 3502661.

The remote e-voting period will commence on Sunday, 22 September 2024 at 9.00 a.m. IST and will end on Wednesday,
25 September 2024 at 5.00 p.m. IST. During this period, members holding shares either in physical form or in
dematerialized form, as on Thursday, 19 September 2024 i.e. cut-off date, may cast their vote electronically. The e-voting
module shall be disabled by NSDL for voting thereafter. A person who is not a member as on the cut- off date should treat
this Notice for information purposes only. Members have the option to cast their vote on any of the resolutions using the
remote e-voting facility during the period commencing from Sunday, 22 September 2024 at 9.00 a.m. IST and will end on
Wednesday, 25 September 2024 at 5.00 p.m. IST. Members who have cast their votes by remote e-voting prior to the
AGM may also attend/participate in the AGM but they shall not be entitled to cast their votes again.

Aperson whose name is recorded in the Register of Members or in the Register of Beneficial Owners maintained by the
depositories as on cut-off date only shall be entitled to avail the facility of Remote e-voting or voting at the Meeting.

The Board of Directors has appointed Mr. Surendra Kumar Sahu, Practicing Company Secretary (M. No. 5182, COP No.
4040), Proprietor of M/s SKS & Company as the Scrutinizer to scrutinize the remote e-voting process in a fair and
transparent manner. The Scrutinizer shall immediately after the conclusion of voting at the AGM, unblock the votes cast
through remote e-voting (votes cast during the AGM and votes cast prior to the AGM and make, not later than three days
of the conclusion of the AGM, a consolidated Scrutinizer's Report of the total votes cast in favour or against, if any,
forthwith to the Chairman of the Company or any person authorized by him in writing who shall countersign the same.
The Results declared along with the Scrutinizer's Report shall be placed on the website of the Company at
www.regencyhealthcare.in.

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING ARE AS UNDER:-

The Remote e-voting period begins on Sunday, 22 September 2024 at 09.00 a.m. and ends on Wednesday, 25
September 2024 at 05.00 p.m. The Remote e-voting module shall be disabled by NSDL for voting thereafter. The
Members whose names appear in the Register of Members / Beneficial Owners as on the record date (cut-off date) i.e.,
Thursday, 19 September 2024 may cast their vote electronically. The voting right of Shareholders shall be in proportion to
their share in the paid-up equity share capital of the Company as on the cut- off date, being Thursday, 19 September
2024.

How do | vote electronically using NSDL e-voting system?

The way to vote electronically on NSDL e-voting system consists of "Two Steps" which are mentioned below:
Step 1: Access to NSDL e-voting system

a) Login method for e-voting for Individual Shareholders holding securities in demat mode.
Login method for Individual Shareholders holding securities in demat mode is given below:
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Type of
Shareholders

Login Method

Individual
Shareholders holding
securities in demat
mode with NSDL.

Existing IDeAS user can visit the e-Services website of NSDL Viz. https://eservices.nsdl.com
either on a Personal Computer or on a mobile. On the e-Services home page click on the
"Beneficial Owner" icon under "Login" which is available under "IDeAS" section, this will prompt
you to enter your existing User ID and Password. After successful authentication, you will be able
to see e-voting services under Value added services. Click on "Access to e-voting" under e-
voting services and you will be able to see e-voting page. Click on company name or e-voting
service provider i.e. NSDL and you will be re-directed to e-voting website of NSDL for casting
your vote during the remote e-voting period. If you are not registered for IDeAS e-Services, option
to register is available at https://eservices.nsdl.com. Select "Register Online for IDeAS Portal"
or click at https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp.

Visit the e-voting website of NSDL. Open web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the home
page of e-voting system is launched, click on the icon "Login" which is available under
"Shareholder/Member" section. A new screen will open. You will have to enter your User ID (i.e.
your sixteen-digit demat account number held with NSDL), Password/OTP and a Verification
Code as shown on the screen. After successful authentication, you will be redirected to NSDL
Depository site wherein you can see e-voting page. Click on company name or e-voting service
provider i.e. NSDL and you will be redirected to e- voting website of NSDL for casting your vote
during the remote e-voting period.

Shareholders/Members can also download NSDL Mobile App "NSDL Speede" facility by scanning
the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

i App Stare ’ Gﬂﬂglﬂ Plﬂ}"‘

Individual
Shareholders
holding securities
in demat mode
with CDSL

Users who have opted for CDSL Easi / Easiest facility, can login through their existing user id and
password. The option will be made available to reach e-voting page without any further
authentication. The users to login Easi /Easiest are requested to visit CDSL website
www.cdslindia.com and click on login icon & New System Myeasi Tab and then use your existing
my easi username & password.

After successful login the Easi / Easiest user will be able to see the e-voting option for eligible
companies where the e- voting is in progress as per the information provided by company. On
clicking the e-voting option, the user will be able to see e-voting page of the e-voting service
provider for casting your vote during the remote e-voting period. Additionally, there are also links
provided to access the system of all e-voting Service Providers, so that the user can visit the e-
voting service providers’ website directly.

If the user is not registered for Easi/Easiest, option to register is available at CDSL website
www.cdslindia.com and click on login & New System Myeasi Tab and then click on registration
option.
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4. Alternatively, the user can directly access e-voting page by providing Demat Account Number and
PAN No. from a e- voting link available on www.cdslindia.com home page. The system will
authenticate the user by sending OTP on registered Mobile & Email as recorded in the Demat
Account. After successful authentication, user will be able to see the e-voting option where the e-
votingisin progress and also able to directly access the system of all e-voting Service Providers.

Individual You can also login using the login credentials of your demat account through your Depository
Shareholders Participant registered with NSDL/CDSL for e-voting facility. upon logging in, you will be able to see e-
(holding securities in | voting option. Click on e-voting option, you will be redirected to NSDL/CDSL Depository site after
demat mode) login successful authentication, wherein you can see e-voting feature. Click on company name or e-voting
through their service provideri.e. NSDL and you will be redirected to e-voting website of NSDL for casting your vote
depository during the remote e-voting period

participants

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget Password
option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through
Depositoryi.e. NSDL and CDSL.

Login type Helpdesk details

Individual Shareholders holding securities in | Members facing any technical issue in login can contact NSDL helpdesk by
demat mode with NSDL sending a request at evoting@nsdl.co.in or call at 022 - 4886 7000 and
022 -2499 7000

Individual Shareholders holding securities in | Members facing any technical issue in login can contact CDSL helpdesk by
demat mode with CDSL sending a request at helpdesk.evoting @ cdslindia.com or contact at toll free no.
1800225533

b) Login Method for e-voting for shareholders other than Individual shareholders holding securities in demat mode and
shareholders holding securities in physical mode.

How to Log-in to NSDL e-voting website?

1. Visit the e-voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.nsdl.com/ either on a
Personal Computer or on a mobile.

2. Once the home page of e-voting system is launched, click on the icon "Login" which is available under "Shareholder/Member"
section.

3. Anew screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as shown on the
screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https://eservices.nsdl.com/ with your
existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-voting and you can
proceedto Step 2 i.e. Cast your vote electronically.

4. YourUserID details are given below:

12
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Manner of holding shares i.e. Demat Your User ID is:
(NSDL or CDSL) or Physical

For Members who hold shares in demat account 8 Character DP ID followed by 8 Digit Client ID
with NSDL. For example, if your DP ID is IN300*** and Client ID is 12****** then

your user ID is IN3QQ*** 12 *****,

For Members who hold shares in demat account 16 Digit Beneficiary ID
with CDSL. For example, if your Beneficiary ID is 12************* then your user

ID |S 12**************

For Members holding shares in Physical Form. EVEN Number followed by Folio Number registered with the

company.
For example, if folio number is 001*** and EVEN is 101456 then
user ID is 101456001***.

Password details for shareholders other than Individual shareholders are given below:

a)
b)

If you are already registered for e-voting, then you can use your existing password to login and cast your vote.

If you are using NSDL e-voting system for the first time, you will need to retrieve the "initial password" which was
communicated to you. Once you retrieve your "initial password", you need to enter the "initial password" and the system
will force you to change your password.

How to retrieve your "initial password"?

If your email ID is registered in your demat account or with the company, your "initial password" is communicated to you
on your email ID. Trace the email sent to you from NSDL from your mailbox. Open the email and open the attachmenti.e.
a .pdf file. Open the pdf file. The password to open the .pdf file is your 8-digit client ID for NSDL account, last 8 digits of
client ID for CDSL account or folio number for shares held in physical form. The pdf file contains your "User ID" and your
"initial password".

If your email ID is not registered, please follow steps mentioned below in process for those shareholders whose email
ids are not registered.

If you are unable to retrieve or have not received the "Initial password" or have forgotten your password:

d)

Click on "Forgot User Details/Password?" (If you are holding shares in your demat account with NSDL or CDSL)
option available on www.evoting.nsdl.com.

"Physical User Reset Password?" (If you are holding shares in physical mode) option available on
www.evoting.nsdl.com.

If you are still unable to get the password by the aforesaid two options, you can send a request at evoting@nsdl.co.in
mentioning your demat account number/folio number, your PAN, your name and your registered address etc.

Members can also use the OTP (One Time Password) based login for casting the votes on the e-voting system of NSDL.

After entering your password, tick on Agree to "Terms and Conditions" by selecting on the check box.
Now, you will have to click on "Login" button.
After you click on the "Login" button, the Home page of e-voting will open.

Step 2: Cast your vote electronically on NSDL e-voting system.

How to cast your vote electronically on NSDL e-voting system?

After successful login at Step 1, you will be able to see all the companies "EVEN" in which you are holding shares and whose
voting cycleisin active status.

1.

Select "EVEN" of company for which you wish to cast your vote during the remote e-voting period.

Now you are ready for e-voting as the Voting page opens.

Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for which you wish to
cast your vote and click on "Submit" and also "Confirm" when prompted.
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Upon confirmation, the message "Vote cast successfully" will be displayed.
You can also take the printout of the votes cast by you by clicking on the print option on the confirmation page.
Once you confirm your vote on the resolution, you will not be allowed to modify your vote.

General Guidelines for shareholders

1.

Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned copy (PDF/JPG Format) of
the relevant Board Resolution/ Authority letter etc. with attested specimen signature of the duly authorized signatory(ies) who
are authorized to vote, to the Scrutinizer by e-mail to sksco2001 @ gmail.com with a copy marked to evoting@nsdl.co.in
Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) can also upload their Board Resolution / Power of
Attorney / Authority Letter etc. by clicking on "Upload Board Resolution / Authority Letter" displayed under "e-voting" tab in their
login.

It is strongly recommended not to share your password with any other person and take utmost care to keep your password
confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts to key in the correct password. In
such an event, you will need to go through the "Forgot User Details/Password?" or "Physical User Reset Password?" option
available on www.evoting.nsdl.com to reset the password.

In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting user manual for
Shareholders available at the download section of www.evoting.nsdl.com or call on toll free no.: 1800 1020 990 and 1800 22
44 30 or send a request to Mr. Amit Vishal, Assistant Vice President, or Ms. Pallavi Mhatre, Senior Manager, National
Securities Depository Ltd., at evoting@nsdl.co.in.

Process for those shareholders whose email ids are not registered with the depositories for procuring user id and
password and registration of email ids for e-voting for the resolutions set out in this notice:

In case shares are held in physical mode please provide Folio No., Name of shareholder, scanned copy of the share certificate
(front and back), PAN (self-attested scanned copy of PAN card), AADHAR (self-attested scanned copy of Aadhar Card) by
email to (company.secretary @ regencyhealthcare.in).

In case shares are held in demat mode, please provide DPID-CLID (16-digit DPID + CLID or 16 digit beneficiary ID), Name,
client master or copy of Consolidated Account statement, PAN (self- attested scanned copy of PAN card), AADHAR (self-
attested scanned copy of Aadhar Card) to (company.secretary @ regencyhealthcare.in). If you are an Individual shareholder
holding securities in demat mode, you are requested to refer to the login method explained at step 1 (A) i.e. Login method for
e-voting for Individual shareholders holding securities in demat mode.

Alternatively, shareholder/members may send a request to evoting @ nsdl.co.in for procuring user id and password for e-voting
by providing above mentioned documents.

EXPLANATORY STATEMENT
In terms of Section 102 of the Companies Act, 2013
Resolutionno. 3

The Board of Directors of the Company at their meeting held on 3 September 2024, based on the recommendation of the Audit
Committee, appointed Mr. Rishi Mohan Bansal (Registration No. 102056), as the Cost Auditors of the Company for the audit of
the cost records maintained by the Company for the financial year ending 31 March 2025, at a remuneration not exceeding Rs.
30,000/- (Rupees Thirty Thousand only) plus applicable taxes and reimbursement of out-of-pocket expenses at actuals, if any,
incurred in connection with the audit.

In accordance with the provisions of Section 148 of the Companies Act, 2013 ("the Act") read with the Companies (Audit and
Auditors) Rules, 2014 and the Companies (Cost Records and Audit) Rules, 2014 (including any statutory modification(s)
and/or re-enactment(s) thereof for the time being in force) (collectively referred to as "the Cost Audit Rules"). The overall
remuneration proposed for the Cost Auditors for the financial year ending 31 March 2025 is commensurate with the scope of
the audit to be carried out by the Cost Auditors. Mr. Rishi Mohan Bansal, Cost Accountants, has confirmed that they hold a valid
certificate of practice and are free from any disqualifications specified under the provisions of the Act. In accordance with the
provisions of Section 148(3) of the Act, read with the Cost Audit Rules, the remuneration payable to Cost Auditors is required to
be ratified by the shareholders of the Company.

Accordingly, the consent of the shareholders is sought for ratification of the remuneration payable to the Cost Auditors. The
Board of Directors, based on the recommendation of the Audit Committee, propose the ratification of the remuneration
payable to Rishi Mohan Bansal as the Cost Auditors of the Company for the financial year ending 31 March 2025 and
recommend the Ordinary Resolution as set outin Resolution No. 3 of this Notice for approval by the members of the Company

None of the Directors, Key Managerial Personnel or their relatives are, financially or otherwise, concerned or interested in the
said resolution.
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Resolutionno. 4

The Board of Directors of the company had appointed Mr. Anil Wadhwa (DIN: 08074310) as an Additional (Non-Executive)
Director of the Company with effect from 27 January 2024, pursuant to the provisions of the Section 149, 152 & 161 of the
Companies Act, 2013 read with the rules framed there under, to hold office up to the ensuing Annual General Meeting.
Considering the knowledge and experience of Mr. Wadhwa, the Board of Directors in consonance with Nomination and
Remuneration Committee recommends the appointment of Mr. Wadhwa as a Non-Executive Director of the Company and is
now being placed before the Members at the General Meeting for their approval. Brief profile of Mr. Wadhwa is as follows:

Ambassador Anil Wadhwa, who served in the Indian Foreign Service from 1979 to 2017, has extensive experience in
diplomacy, management, and international economics. He has held various high-level positions, including Indian Ambassador
to Italy, Thailand, Oman, Poland, Lithuania, and San Marino, and has been posted to key diplomatic offices in China, Hong
Kong, and the UN. Notably, he served as Joint Secretary for Russia and Central Europe, and as Permanent Representative to
the FAO, IFAD, and WFP, where he was Chairman of the WFP Board.

Mr. Wadhwa was also involved in the establishment of the OPCW in The Hague and has expertise in economic diplomacy,
including the negotiation of significant trade agreements like the MFN Agreement between India and China. He has
contributed to increasing trade and investments between India and several countries. Currently, he is a partner at India
Pathfinders Strategic Advisers, a Distinguished Fellow at the Vivekananda International Foundation, and serves as an
Independent Director on several boards. He also authored the Australia Economic Strategy Report and continues to be a key
figure ininternational trade and investment.

Accordingly, the consent of the shareholders is sought for regularization of Additional Non-Executive Director Mr. Anil Wadhwa
(DIN: 08074310), as a Non-Executive Director of the Company and recommend the Ordinary Resolution as set out in
Resolution No. 4 of this Notice for approval by the members of the Company.

None of the Directors, Key Managerial Personnel or their relatives are, financially or otherwise, concerned or interested in the
said resolution.
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ANNEXURE

Details of the Directors seeking appointment/re-appointment in accordance with the provisions of Companies Act, 2013
and Secretarial Standard-2 (SS-2) Issued by Institute of Company Secretaries of India

Dr. Rashmi Kapoor
Whole Time Director (DIN: 01818323)

Age (inyears): 67

Qualification, Experience & Expertise: Dr. Rashmi Kapoor, M.B.B.S, M.D, is associated with Regency Hospital as a
Director, Department of Pediatrics in Pediatric Critical Care and Pulmonology. She is the first pediatrician to start Pediatric
flexible bronchoscopy in 2007 in the state of Uttar Pradesh. She was the first one to start a department of Pediatric Intensive
care unit (PICU) in the state of Uttar Pradesh in the year 1998 and developed department of Pediatric pulmonology for the first
time inthe private sector in the state inthe year2006.

Terms & Conditions of Appointment/ Re-appointment: Re-appointment in terms of Section 152(6) of the Companies Act,
2013

Remuneration last drawn: Rs. 9.24 Mn and other terms as per resolution passed at the Annual General Meeting dated 20
November2020.

Date of first appointment on the Board: 8 June 1987

Shareholding in the company: 34,33,502 Equity Shares

Relationship with other Directors, Manager and other Key Managerial Personnel:
1.  Related as Spouse to Dr. Atul Kapoor, Managing Director
2. Related as Mother to Mr. Abhishek Kapoor, Chief Executive Officer

Number of Meetings of the Board attended during the year: Already being disclosed in Board's Report forming part of
Annual Report 2023-24.

Name of Companies in which she holds Directorship (other than Regency Hospital Limited):
1. Regency Institute of Nursing
2. Sibling Lifecare Private Limited

Chairpersonship/Membership of the Committee(s) of the Board of Directors of the Company
1.  Stakeholders Relationship Committee- Member
2.  Corporate Social Responsibility Committee- Member
3.  RiskManagement Committee- Member
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Mr. Anil Wadhwa
Additional Director, DIN: 08074310

Age (inyears): 67

Qualification, Experience & Expertise: Ambassador Anil Wadhwa, who served in the Indian Foreign Service from 1979 to
2017, has extensive experience in diplomacy, management, and international economics. He has held various high-level
positions, including Indian Ambassador to Italy, Thailand, Oman, Poland, Lithuania, and San Marino, and has been posted to
key diplomatic offices in China, Hong Kong, and the UN. Notably, he served as Joint Secretary for Russia and Central Europe,
and as Permanent Representative to the FAO, IFAD, and WFP, where he was Chairman of the WFP Board.

Mr. Wadhwa was also involved in the establishment of the OPCW in The Hague and has expertise in economic diplomacy,
including the negotiation of significant trade agreements like the MFN Agreement between India and China. He has
contributed to increasing trade and investments between India and several countries. Currently, he is a partner at India
Pathfinders Strategic Advisers, a Distinguished Fellow at the Vivekananda International Foundation, and serves as an
Independent Director on several boards. He also authored the Australia Economic Strategy Report and continues to be a key
figure in international trade and investment.

Terms & Conditions of Appointment/ Re-appointment: Non-Executive Director, Liable to retire by rotation
Remuneration last drawn: Nil, only sitting fees is paid on the basis of Board Meeting and Committee Meeting attendance
Date of first appointment on the Board: 27 January 2024

Shareholding in the company: Nil

Relationship with other Directors, Manager and other Key Managerial Personnel: Not related to Directors, Manager and
other Key Managerial Personnel

Number of Meetings of the Board attended during the year: Already being disclosed in Board’'s Report forming part of
Annual Report 2023-24.

Name of Companies in which he holds Directorship (other than Regency Hospital Limited):
1.  Galfar Engineering & Contracting (India) Private Limited

2.  AGI Greenpac Limited

3.  CosmoFirstLimited

Chairpersonship/Membership of the Committee(s) of the Board of Directors of the Company
Nomination and Remuneration Committee- Member
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BHAROSE KA SPECIALIST

PROXY FORM (Form No: MGT-11)
[Pursuant to Section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies
(Management and Administration) Rules, 2014]

REGENCY HOSPITAL LIMITED
CIN: U85110UP1987PLC008792
Registered Office: A-2 Sarvodaya Nagar, Kanpur- 208005, Uttar Pradesh
Tel:+91-0512-350-2480, Email : company.secretary @ regencyhealthcare.in
Website: www.regencyhealthcare.in

Annual General Meeting - 26 September 2024

Name of the Member(s)

Registered address

Registered E-mail address

Folio No/ Client Id

DPID

I/We, beingthe member(s)of..........ooii shares of the above - named
company, hereby appoint

.................................................................. Signature:

or failing him/her
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as my/ our proxy to attend and vote (on a poll) for me/us and on my/our behalf at the Annual General Meeting of the Company, to
be held on Thursday, the 26 day of September, 2024 at 09:30 a.m. (IST) at the Registered Office of the Company at A-2
Sarvodaya Nagar, Kanpur-208005, Uttar Pradesh and at any adjournment thereof in respect of such resolutions as are indicated

below:
Resolution Resolution Vote (optional see Note 2)
number (Please mention no. of shares)

For

Against Abstain

Ordinary business

1.

Adoption of financial statements

2.

Re-appointment of Director

Special business

3. Ratification of Remuneration to Cost Auditors
4. Regularization of Additional Non- Executive Director Mr. Anil
Wadhwa (DIN: 08074310), as a Non-Executive Director of
the Company
Signedthis.........coooveiinnanen. dayof .o, 2024 Affix Revenue

Signature of the member

Notes:

Signature of the proxy holder(s)

Stamp of not
Less Than
Rs. 1

1. The Proxy to be effective should be deposited at the Registered office of the company not less than FORTY-EIGHT HOURS
before the commencement of the Meeting. A Proxy need not be a Member of the Company.

2. ltis optionalto indicate your preference. Please put a tick mark in the appropriate column against the resolutions indicated in
the box. If you leave the "For" or "Against" column blank against any or all resolutions, your Proxy will be entitled to vote in the
manner as he/she may deem appropriate.
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Attendance Slip

REGENCY HOSPITAL LIMITED
CIN: U85110UP1987PLC008792
Registered Office: A-2 Sarvodaya Nagar, Kanpur- 208005, Uttar Pradesh
Tel:+91-0512-350-2480, Email : company.secretary @ regencyhealthcare.in
Website: www.regencyhealthcare.in

Annual General Meeting - 26 September 2024

Registered Folio No./ DP ID no. / Client Id no.:

No. of shares held :

| certify that | am a member/proxy/ authorized representative for the member of the Company.

| hereby record my presence at the Annual General Meeting of the Company, to be held on Thursday, the 26 day of September
2024 at09:30 a.m. (IST) at the Registered Office of the Company at A-2 Sarvodaya Nagar Kanpur-208005, Uttar Pradesh.

Name of the member/ proxy Signature of the member/ proxy
(In BLOCK letters)

Note:  a)Pleasefillin this attendance slip and hand it over at the entrance of the meeting hall.
b) Members are requested to bring their copies of the Notice to the AGM for reference.
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Board's Report

Dear Members,

Your Directors have pleasure in presenting herewith the thirty fifth Annual Report of Regency Hospital Limited ("the Company")
along with the Audited Standalone and Consolidated financial statements and the Auditors Report thereon for the financial year
ended March 31,2024.

Financial Results

The highlights of the Standalone and Consolidated Results of the Company are as follows:

(Rs. in Millions unless stated otherwise)

Particulars Consolidated Standalone
2022-23 2022-23

Revenue from operations 4783.02 4289.52 4783.00 4244.55
Other income 73.74 32.74 72.92 37.11
Total income 4856.76 4322.26 4855.92 4281.66
Expenses

Cost of materials consumed 1231.07 989.57 1245.12 999.90
Employee benefit expenses 748.20 693.63 743.69 673.76
Finance costs 192.64 188.96 192.23 188.57
Depreciaton and  amortisation 292.85 283.67 292.02 282.12
expenses

Other expenses 1907.43 1723.61 1904.95 171217
Total expenses 4372.19 3879.45 4378.01 3856.52
Profit before tax and share of 484.57 442.82 477.91 425.14

profit of associate accounted for
using the equity method

Share of profit of 8.82 7.29 - -
Associate accounted for using
the equity method

Profit before tax attributable to 493.39 450.11 477.91 42514
the shareholders of the Parent

Company

Tax expense

Current tax 120.30 110.44 118.52 106.24
Income tax relating to earlier year 8.66 (5.94) 8.77 (6.34)
Deferred Tax (13.83) 31.68 (13.81) 31.33
Total Tax Expense 115.13 136.18 113.48 131.23
Profit for the year attributable to 378.26 313.92 364.43 293.91
the shareholders of the Parent

Company

Other comprehensive income

Items that will not be reclassified to
profit or loss

Re-measurement gain/ (losses) on (7.72) 5.10 (7.73) 5.07
post-employment benefit obligations

Income tax relating to above items 1.94 (1.28) 1.95 (1.28)
Other comprehensive gain/(loss) (5.78) 3.82 (5.78) 3.79

for the year attributable to the
shareholders of the Parent
Company

Total comprehensive income for 372.48 317.74 358.65 297.70
the year attributable to the
shareholders of the Parent
Company
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State of Company’s affairs, Operating Results and Profits

For the financial year 2023-24, the Company reported a
consolidated revenue from operations of 4783.02 Mn
compared to 4289.52 Mn reported for FY 2022-23, recording a
growth of 12%.

The Consolidated EBITDA of the Company for F.Y. 2023-24
stood at Rs. 908.99 Mn and Standalone EBITDA stood at Rs.
893.07 Mn.

Total Comprehensive Income (TCI) for FY 2023-24 stood at Rs.
372.50 Mn versus Rs. 317.74 Mn in the previous financial year
2022-23.

At standalone level, the Company reported Revenue from
Operations of Rs. 4783.00 Mn compared to Rs. 4244.55 Mn
reported for FY 2022-23 recording a growth of 13%.

The Standalone TCI for FY 2023-24 stood at Rs. 358.65 Mn
versus Rs. 297.70 Mnin the previous financial year.

Regency Health continues to drive its core value of patient
centricity in all aspects of healthcare service delivery. Your
company strives to pursue the highest standards in patient care
while aiming to achieve the best experience and outcome for
each patient and their family. Your Company makes efforts to
consistently improve the quality of all its services. Your
Company has put together ultra-modern healthcare facilities
equipped with best-in-class diagnostic and therapeutic
technology and a competent team of clinical and paramedical
staff.

The Company’s healthcare facilities provide high standards of
healthcare services in the specialties of Cardiac Sciences,
Orthopedics, Neurosciences, Oncology Sciences, Renal
Sciences, Gastro Sciences and Mother and Childcare.

Regency Health is focused on delivering the best possible
clinical outcomes. Your Company augmented its medical
infrastructure by commissioning PET CT, Da Vinci Robotic
Systems, Dosimetry system, Radiography Machine, Bone
Densitometer and Intra Vascular Ultrasound System.

The Company has emerged in Diagnostic Business, it has tied
up with various Collection Centers to expand its Diagnostic
Business in Kanpur. The Company continues its endeavor to
provide quality healthcare services with an emphasis on a high
degree of clinical outcomes and an unparalleled patient
experience.

Transfer to Reserves

The Board of Directors has decided to retain the entire amount
of profit for the Financial Year 2023-24 in the statement of profit
andloss.

Dividend

The Board of Directors of your Company have not
recommended any Dividend for the year under review.

Names of Companies which have become or ceased to be
its Subsidiaries, Joint Ventures or Associate Companies
during the year

There are no Companies which have become or ceased to be
Subsidiary, Joint Venture and / or Associate of the Company
during the financial year 2023-24.

Subsidiaries and Associate Company

The Company has 2 subsidiaries and 1 Associate Company as
on 31 March 2024.

1. SiblingLifecare Private Limited ("SLPL")

SLPL is the Wholly Owned Subsidiary of the Company which is
a wholesale supplier of the medicines/pharmacy to the
Company.

2. Regency Institute of Nursing ("RIN")

RIN is the Wholly Owned Subsidiary of the Company which is a
Section 8 Company; that has been established to overcome the
inevitable demand of highly trained and qualified Nurses in the
state of Uttar Pradesh and across India.

3. Regency Nephrocare Private Limited ("RNPL")

RNPL is an Associate Company which is a part of Fresenius
group which provides services in dialysis centres in more than
35 countries across Europe, Middle East, Africa and Latin
America. Fresenius Medical Care is the world’s leading
provider of products and services for patients with chronic
kidney failure.

During the year, the Board of Directors reviewed the affairs of
the Subsidiaries. In accordance with Section 129(3) of the
Companies Act, 2013, we have prepared the Consolidated
Financial Statements of the Company, which form part of this
Annual Report. Further, a statement containing the salient
features of the financial statements of our Subsidiaries in the
prescribed format AOC-1 is annexed to the Financial
Statements in the Annual Report.

In accordance with Section 136 of the Companies Act, 2013,
the annual accounts of the Subsidiary and Associate
Companies and the related detailed information shall be made
available to Shareholders of the Company upon request The
annual accounts of the Subsidiary and Associate Companies
shall also be kept open for inspection by any Shareholder in the
head office of the Company and the respective offices of its
Subsidiary Companies till the date of the AGM during business
hours.
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Directors and Key Managerial Personnel
Board of Directors

I. Retirement by Rotation and subsequent re-appointment

In accordance with the provisions of Section 152 of the
Companies Act, 2013 ("the Act") read with the Companies
(Appointment and Qualification of Directors) Rules, 2014
(including any statutory modification(s) or re-enactment(s)
thereof for the time being in force) and other applicable
provisions, if any, of the Act and the Articles of Association of
the Company, Dr. Rashmi Kapoor, Whole Time Director (DIN:
01818323), is liable to retire by rotation at the ensuing AGM and
being eligible have offered herself for re-appointment. Based
on performance evaluation the Board of Directors recommends
her re-appointment as Whole Time Director of the Company,
liable to retire by rotation.

The details of Director being recommended for reappointment
as required under Secretarial Standard-2 (SS-2) is contained in
the accompanying Notice convening the ensuing Annual
General Meeting of the Company. Appropriate Resolution
seeking your approval to the re-appointment of Director are
alsoincludedinthe Notice.

Appointment & Resignation of Non-Executive Directors

In terms of Section 149, 150, 152 and 161 read with Schedule
IV and the Companies (Appointment and Qualification of
Directors) Rules, 2014, and other applicable provisions if any
(including any statutory modifications or re-enactment thereof
for the time being in force), and in accordance of Articles of
Association of the Company and based on the
recommendations of Nomination and Remuneration
Committee, Mr. Anil Wadhwa (DIN: 08074310) was appointed
as an Additional Director (Non- Executive) on the Board of the
Company w.e.f. 27th January 2024, to hold the office till the
conclusion of the next Annual General Meeting subject to the
approval of members in the annual general meeting, for further
appointment as a Non-Executive Director.

During the year under review, Mr. Charles Antoine Janssen and
Mr. Rabindra Nath Mohanty resigned from the directorship of
the Company with effect from 8th November 2023 and 20th
November 2023 respectively.

Key Managerial Personnel

Ms. Kriti Misra had resigned from the post of Company
Secretary of the Company w.e.f. 16th September 2023.
Accordingly, the Company on recommendation of the
Nomination and Remuneration Committee at its Board Meeting
held on 15th September 2023 appointed Mr. Yogi Srivastava as
Company Secretary of the Company w.e.f. 16th September
2023, and he was also nominated as Key Managerial
Personnelin terms of Section 203 of the Companies Act 2013.

Declaration by Directors

The Company has received the necessary declaration from
each Independent Director in accordance with Section 149(7)
of the Act, that they meet the criteria of independence as laid
outin Section 149(6) of the Act.

In the opinion of the Board, there has been no change in the
circumstances which may affect their status as Independent
Directors of the Company and the Board is satisfied of the
integrity, expertise, and experience of all Independent Directors
on the Board. None of the Directors of the Company are
disqualified from being appointed as Directors as specified
under Section 164(1) and 164(2) of the Act read with Rule 14(1)
of the Companies (Appointment and Qualification of Directors)
Rules, 2014 (including any statutory modification(s) and/or re-
enactment(s) thereof for the time being in force) or are debarred
or disqualified by Ministry of Corporate Affairs ("MCA") or any
other such statutory authority.

All members of the Board and senior management have
affirmed compliance with the Code of Conduct for Board and
senior management for the financial year 2023-24.

Meetings of the Board

The Board meets at regular intervals to discuss and decide on
Company/business policy and strategy apart from other Board
businesses. Notice of Board/Committee Meetings is given well
in advance to all the Directors. The Agenda of the
Board/Committee Meetings is set by the Company Secretary in
consultation with the Chairman and Managing Director of the
Company.

During the financial year ended 31 March 2024, six Board
Meetings were held on 31 May 2023, 15 September 2023, 29
September 2023, 25 October 2023, 8 November 2023, and 7
March 2024. The maximum interval between any two meetings
did not exceed 120 days, as prescribed under the Act.

The details of attendance of Directors at Board Meetings during
the financial year 2023-24 are reproduced below:

Director Number
S. | Names of Director(s) Identification of Meetings
No. Number (DIN) attended
1 Dr. Atul Kapoor 01449229 6
2 Dr. Rashmi Kapoor 01818323 6
3 | "Mr. Rajiv Kumar Bakshi 00264007 5
4 Mr. Anil Kumar Khemka 00270032 5
5 | 2Mr. Arun Shrivastava 06640892 5
6 | *Mr. Charles Antoine Janssen 01266976 1
7 | #Mr. Rabindra Nath Mohanty 07895550 4
8 | 5Mr. Anil Wadhwa 08074310 1

1 Appointed with effect from 31 May 2023

2 Resigned with effect from 10 August 2023

3 Resigned with effect from 8 November 2023
4 Resigned with effect from 20 November 2023
5 Appointed with effect from 27 January 2024
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Audit Committee

The Board has constituted a well-qualified Audit Committee.
The Company’s Audit Committee comprises of Mr. Rajiv Kumar
Bakshi, Independent Director as the Chairman, Mr. Anil Kumar
Khemka, Independent Director and Dr. Atul Kapoor, Managing
Director as members of the Committee. The Committee
performs the functions as enumerated in Section 177 of the
Companies Act, 2013. The meetings of Audit Committee are
also attended by other Directors, Chief Financial Officer,
Statutory Auditors and Internal Auditor as special invitees. The
Company Secretary acts as the Secretary to the Committee.
The minutes of each Audit Committee meeting are placed in the
next meeting of Board and Audit Committee.

During the year, the Audit Committee was re-constituted and
Mr. Rajiv Kumar Bakshi, Independent Non-Executive Director,
was appointed as the Chairman of Audit Committee w.e.f. 5
December 2023 in place of Mr. Rabindra Nath Mohanty, who
ceased to be member of Nomination and Remuneration
Committee upon his resignation as an Independent Non-
Executive Director of the Company w.e.f. 20 November 2023.

During the year, the Audit Committee met four times on 31 May
2023, 15 September 2023, 25 October 2023 and 7 March 2024
and members of the Audit Committee participated in the
aforesaid meetings through VC/ OAVM facility. Mr. Rabindra
Nath Mohanty attended the Audit Committee meetings held on
31 May 2023, 15 September 2023 & 25 October 2023
thereafter, he ceased as member of the Committee and Mr.
Rajiv Kumar Bakshi attended Audit Committee Meeting held on
7 March 2024. All other members attended all the meetings of
the Audit Committee.

Nomination and Remuneration Committee

In adherence to Section 178(1) of the Companies Act, 2013, the
Board of Directors had approved a policy on Directors’
appointment and remuneration, including criteria for
determining qualifications, positive attributes, independence of
a Director, and other matters provided under Section 178(3)
based on the recommendations of the Nomination and
Remuneration Committee. The policy is available on the
website of the Company at https://regencyhealthcare.in/wp-
content/uploads/Nomination-Policy.pdf. The broad parameters
covered under the Policy are Company Philosophy and
Principles on Nomination and Remuneration of Directors,
Nomination and Remuneration of the Key Managerial
Personnel (Other than Managing/ Whole-time Directors), Key-
Executives and Senior Management.

The Nomination and Remuneration Policy of the Company,
inter alia, provides that the Nomination and Remuneration
Committee shall: (i) Formulate the criteria for determining
qualifications, positive attributes and independence of a
director. (ii) Identify persons who are qualified to become
Director and persons who may be appointed in Key Managerial
and Senior Management positions in accordance with the
criteria laid down in this policy. (iii) Recommend to the Board,
appointment and removal of Director, KMP and Senior
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Management Personnel.

During the year under review, the Nomination and
Remuneration Committee was re-constituted, Mr. Anil
Wadhwa, Additional Director (Non-Executive), was appointed
as a member of the Nomination and Remuneration Committee
w.e.f. 27 January 2024, in place of Mr. Arun Shrivastava,
Independent Non- Executive-Director, who ceased as member
of the Committee, due to his resignation as Independent Non-
Executive-Director of the Company.

The Company’s Nomination and Remuneration Policy is
enclosedto this Board’s Report as an Annexure A.

Corporate Social Responsibility (CSR)

During the financial year 2023-24, the Company has spent Rs.
4.76 Mn towards Corporate Social Responsibility (CSR)
expenditure, in terms of the CSR annual action plan approved
by the CSR Committee and the Board of Directors, from time to
time. The Annual Report on CSR activities, in terms of Section
135 of the Companies Act, 2013 and the Companies
(Corporate Social Responsibility Policy) Rules, 2014 ("CSR
Rules") is set outin Annexure B to this Report.

The CSR policy is available on the website of Company at
http://regencyhealthcare.in/wp-content/uploads/Corporate-
Social-Responsibility-Policy.pdf.

The CSR Policy outlines its Company’s CSR initiatives which
are implemented through its CSR arm/ trust i.e. Amrita
Charitable Trust, which focuses on Special Education,
Psychological Evaluation and Intervention, Occupational
therapy, Physiotherapy and Speech Therapy. As per the
aforesaid Policy, RHL shall undertake CSR activities as
prescribed under the Companies Act, 2013 ("the Act") read with
Schedule VIl of the Act.

The CSR Committee confirms that the implementation and
monitoring of the CSR Policy was done in compliance with the
CSR objectives and Policy of the Company.

Performance Evaluation

In terms of the requirement of the Act, an annual performance
evaluation of the Board was undertaken which included the
evaluation of the Board as a whole and peer evaluation of the
Directors. The criteria for performance evaluation cover the
areas relevant to the functioning of the Board such as its
composition and operations, Board as whole and group
dynamics, oversight and effectiveness, performance, skills and
structure etc. The performance of individual Directors was
evaluated on the parameters such as preparation,
participation, flow of information, conduct, independent
judgement, and effectiveness. The performance evaluation of
Independent Directors was done by the entire Board of
Directors and in the evaluation of the Directors, the Directors
being evaluated had not participated. As an outcome of the
evaluation, it was noted that Board as a whole has a
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composition that is diverse in experience, skills, expertise,
competence, gender balance, and fosters lively, free
expression and constructive debates. The discussion quality is
robust, well intended and leads to clear direction and decision.

Directors’ Responsibility Statement

Pursuant to Section 134(3)(c) of the Companies Act, 2013, the
Directors to the best of their knowledge hereby state and
confirmthat:

(a) in the preparation of the annual accounts, the applicable
accounting standards had been followed along with proper
explanation relating to material departures;

(b) the Directors had selected such accounting policies and
applied them consistently and made judgments and estimates
that are reasonable and prudent so as to give a true and fair
view of the state of affairs of the Company at the end of the
financial year and of the profit and loss of the Company for that
period;

(c) the Directors had taken proper and sufficient care for the
maintenance of adequate accounting records in accordance
with the provisions of this Act for safeguarding the assets of the
Company and for preventing and detecting fraud and other
irregularities;

(d) the Directors had prepared the annual accounts on a going
concern basis;

(e) the Directors, had laid down internal financial controls to be
followed by the Company and that such internal financial
controls are adequate and were operating effectively; and

(f) the Directors had devised proper systems to ensure
compliance with the provisions of all applicable laws and that
such systems were adequate and operating effectively.

Related Party Transactions

The Company follows robust internal processes before
entering transactions with related parties and the
considerations which govern the transactions with related
parties are the same as those applicable for other vendors of
the Company. All the transactions are undertaken for the
benefit of the Company and in compliance with the applicable
laws.

As a part of the Company’s annual planning process, before the
beginning of a financial year, details of all transactions
proposed to be executed with related parties, including
estimated amount of transactions to be executed, manner of
determination of pricing and commercial terms, etc. are
presented to the Audit Committee for its consideration and
approval. The details of said transactions are also placed
before the Board of Directors for their information. The Board
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members interested in a transaction do not participate in the
discussion of the item wherein that item is being considered.
Further approval is sought during the year for any new
transaction/modification to the previously approve limits/terms
of contracts with the related parties.

All contracts/arrangements/transactions entered into by the
Company during the year under review with related parties
were in the ordinary course of business and on arm’s length
basis in terms of provisions of the Act.

The Company had no materially significant related party
transaction, which is considered to have potential conflict with
the interests of the Company at large. However, details of
Related Party Transactions undertaken by the Company are
disclosed in Form AOC-2 which is attached as an Annexure C
to this Report.

The Board of Directors of the Company has on the
recommendation of the Audit Committee, adopted a policy to
regulate transactions between the Company and its Related
Parties, in compliance with the applicable provisions of the
Companies Act, 2013 and the Rules thereunder. This Policy
was considered and approved by the Board and has been
uploaded on the website of the Company at
http://regencyhealthcare.in/wp-content/uploads/Related-
Party-Transactions-Policy.pdf.

Risk Management

The Company recognises that risk is an integral and inevitable
part of business and is fully committed to manage the risks in a
proactive and efficient manner. The Company has a disciplined
process for continuously assessing risks, in the internal and
external environment along with minimising the impact of risks.
The objective of Risk Management process in the Company is
to enable value creation in an uncertain environment, promote
good governance, address stakeholder expectations
proactively and improve organizational resilience and
sustainable growth.

The Company has in place a Risk Management Policy which
articulates the approach to address the uncertainties in its
endeavor to achieve its stated and implicit objectives. The Risk
Management Committee of the Company has been entrusted
by the Board with the responsibility of reviewing the risk
management process in the Company and to ensure that key
strategic and business risks are identified and addressed by
the management.

The Company periodically reviews and improves the adequacy
and effectiveness of its risk management systems considering
rapidly changing business environment and evolving
complexities. The Company, through the Risk Management
process, aims to contain the risk within the risk appetite. There
are no risks which in the opinion of the Board may threaten the
existence of the Company. The detailed Risk Management
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Policy of the Company is available at

http://regencyhealthcare.in/wp-content/uploads/Risk-
Management-Policy.pdf.

Loans, Guarantees and Investments

Details of loans, guarantees and investments covered under
the provisions of Section 186 of the Companies Act, 2013 read
with the Companies (Meetings of Board and its Powers) Rules,
2014, as on 31 March 2024, are set out in Notes 10 and 16 of
the standalone financial statements.

Deposits

During the year under review, your Company has neither
invited nor accepted any deposits from the public, in terms of
Section 73 of the Companies Act, 2013 read with Companies
Acceptance of Deposit) Rules, 2014 and any provisions of the
said Section are not applicable to your Company.

Annual Return

In terms of Section 92(3) of the Companies Act, 2013 and Rule
12 of the Companies (Management and Administration) Rules,
2014, the Annual Return of the Company as on 31 March, 2024
is available on the website of the Company at
https://regencyhealthcare.in/investor-relations/.

Share Capital

During the financial year 2023-24, there was increase in the
subscribed and paid-up capital of the Company by way of
allotment of up to 22,77,212 (Twenty-Two Lakh Seventy-Seven
Thousand Two Hundred and Twelve) Cumulative,
Compulsorily, Convertible Preference Shares ("CCPS") having
aface value of INR 10 (Indian Rupees Ten) each at a premium
of INR 648.70 (Indian Rupees Six Hundred Forty-Eight and
Paise seventy only) on a preferential basis by way of private
placement, in the Annual General Meeting of the Company
held on 27th October, 2023.

The paid-up capital of the Company was increased to Rs.
16,31,99,910 (Rupees Sixteen Crores Thirty One Lakhs Ninety
Nine Thousand Nine Hundred Ten only) divided into
1,40,42,779 (One Crore Forty Lakh Forty Two Thousand Seven
Hundred Seventy Nine) Equity Shares of Rupees 10 each and
22,77,212 (Twenty-Two Lakh Seventy-Seven Thousand Two
Hundred and Twelve) CCPS of Rs. 10 each from the existing
Rs. 14,04,27,790 (Rupees Fourteen Crores Four Lakhs Twenty
Seven Thousand Seven Hundred Ninety only) divided into
1,40,42,779 (One Crore Forty Lakh Forty Two Thousand Seven
Hundred Seventy Nine) Equity Shares of Rupees 10 each.

Human Resource Management and related disclosures

Our employees are our most important assets. We are
committed to hiring and retaining the best talent. For this, we
focus on promoting a collaborative, transparent and
participative organization culture, and rewarding merit and
sustained high performance. Our human resources
management focuses on allowing our employees to develop

their skills, grow in their career and navigate their next. Your
Company has established an organization structure that is
agile and focused on delivering business results. With regular
communication and sustained efforts, it is ensuring that
employees are aligned on common objectives and have the
right information on business evolution. Your Company
strongly believes in fostering a culture of trust and mutual
respect in all its employees and seeks to ensure that Regency
Health values and principles are understood by all.

The information required under Section 197 of the Act read with
Rule 5 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 will be provided to
members on request.

Auditors and Auditor’s Report Statutory Auditors

Walker Chandiok & Co LLP, Chartered Accountants, (Firm
registration no. 001076N/N500013) was appointed as
Statutory Auditors of the Company in the 31st Annual General
Meeting held on 20 November, 2020 for the second term of five
(5) years from the conclusion of the AGM till the conclusion of
36th AGM to be held in the year 2025 as required under Section
139 of the Companies Act, 2013 read with the Companies
(Audit and Auditors) Rules, 2014. The Statutory Auditors have
confirmed that they satisfy the independence criteria as
required under the Act they are not disqualified from being re-
appointed as Auditors of the Company.

The Report given by Walker Chandiok & Co LLP, Chartered
Accountants on the Financial Statements of the Company for
the year 2024 is part of the Annual Report. The Notes on
financial statement referred to in the Auditor's Report are self-
explanatory and do not call for any further comments. There
has been no qualification, reservation, adverse remark or
disclaimer given by the Auditors in their Report. During the year
under review, the Auditors had not reported any matter under
Section 143 (12) of the Act, therefore no detail is required to be
disclosed under Section 134 (3) (ca) of the Act.

Cost Accounts and Cost Auditors

The Company has maintained cost records as specified by the
Central Government under sub-section (1) of Section 148 of the
Act. Mr. Rishi Mohan Bansal, Cost Accountant, Kanpur
(Membership No. 3323) carried out the cost audit of the
Company for the financial year 2023-24.

The Board of Directors of the Company, on the
recommendation made by the Audit Committee, have
appointed Mr. Rishi Mohan Bansal, Cost Accountant, Kanpur
(Membership No. 3323) as the Cost Auditors of the Company to
conduct the audit of cost records of applicable products for the
year ending March 31, 2025. Mr. Rishi Mohan Bansal have vast
experience in the field of cost audit and have been conducting
the audit of the cost records of the Company for the past several
years.
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In accordance with the provisions of Section 148(3) of the Act
read with Rule 14 of the Companies (Audit and Auditors) Rules,
2014, as amended, the remuneration of Rs. 30,000/- (Rupees
Thirty Thousand only) plus applicable taxes and
reimbursement of out-of-pocket expenses payable to the Cost
Auditors for conducting cost audit of the Company for FY 2024-
25 as recommended by the Audit Committee and approved by
the Board has to be ratified by the Members of the Company.
The same is placed for ratification of Members and forms part of
the Notice of the ensuing AGM.

The Cost Audit Report for the financial year 2022-23 has been
filed with the Central Government within the stipulated time on
11 October 2023. During the year under review, the Cost
Auditors had not reported any matter under Section 134 (3) (ca)
of the act.

Secretarial Auditors and Secretarial Standards

The Secretarial Audit was carried out by M/s. SKS & Co.,
Company Secretaries for the financial year ended 31 March
2024. The report given by the Secretarial Auditors is annexed
as Annexure D and forms an integral part of this Report. The
Secretarial Audit Report was self-explanatory and does not call
for any further comments. The Secretarial Audit Report does
not contain any qualification, reservation, adverse remark or
disclaimer.

In terms of Section 204 of the Companies Act, 2013 read with
the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014, the Board of Directors appointed M/s.
SKS & Co., Company Secretaries as the Secretarial Auditors of
the Company in relation to the financial year ending 31 March
2024. The Company has received their written consent that the
appointment is in accordance with the applicable provisions of
the Act and rules framed thereunder. During the year under
review, the Secretarial Auditors did not report any matter under
Section 143 (12) of the Act, therefore no detail is required to be
disclosed under Section 134 (3) (ca) of the Act.

The Company has complied with all the applicable provisions of
Secretarial Standard on Meetings of Board of Directors (SS-1),
Revised Secretarial Standard on General Meetings (SS-2) and
Secretarial Standard on Report of the Board of Directors (SS-4)
respectively issued by the Institute of Company Secretaries of
India.

Internal Auditors

The Company has in place a robust Internal Audit function. In
accordance with the provisions of Section 138 of Companies
Act, 2013, read with Companies (Accounts) Rules, 2014, your
Company had appointed BDO India LLP, as an Internal
Auditors of the Company for Financial Year 2023-24
commencing from 1 April 2023 to 31 March 2024 in its Board
Meeting dated 31 May 2023.

Registrar and Share Transfer Agent
M/s Skyline Financial Services Private Limited shall continue to

act as the Registrar and Share Transfer Agent of the Company.

Vigil Mechanism

The Company has a Vigil Mechanism that provides a formal
channel for all its Directors, employees and business
associates including customers to approach the Chairman of
the Audit Committee and make protected disclosures about
any unethical behaviour, actual or suspected fraud or violation
of the Regency Health’s Code of Conduct. No person is denied
access to the Chairman of the Audit Committee. The Vigil
Mechanism in the Company fosters a culture of trust and
transparency among all its stakeholders.

The Company promotes ethical behaviour in all its business
activities. The Company has a robust vigil mechanism through
its Whistle Blower Policy which is in compliance with the
provisions of Section 177(10) of the Companies Act, 2013.

The Whistle Blower Policy has been appropriately
communicated within the Company and is available on the
website of the Company at http://regencyhealthcare.in/wp-
content/uploads/Whistle-Blower-Policy.pdf. The Whistle
Blower Policy aims to:

a. allow and encourage stakeholders to bring to the
management’s notice concerns about unethical behaviour
actual or suspected fraud or violation of the Company’s
code of conduct.

ensure timely and consistent organisational response.
build and strengthen a culture of transparency and trust.
provide protection against victimisation.

o o

Internal Financial Controls and their adequacy

The Board has adopted policies and procedures for ensuring
the orderly and efficient conduct of its business, including
adherence to the Company’s policies, safeguarding of its
assets, prevention and detection of fraud, error-reporting
mechanisms, accuracy and completeness of the accounting
records.

The Company has designed and implemented the
comprehensive Internal Financial Controls System over
financial reporting to ensure that all transactions are
authorized, recorded and reported correctly in a timely manner.
The Company’s Internal Financial Controls over financial
reporting provides reasonable assurance over the integrity and
reliability of financial statements of the Company.

Periodical programs of Internal Audits are planned and
conducted which are also aligned with business objectives of
the Company. The meetings with Internal Auditors at Board
level are conducted wherein the status of audits and
management reviews are informed to the Board.

The Company actively tracks all changes in Accounting
Standards, the Act and other related regulations and makes
changes to the underlying systems, processes and financial
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controls to ensure adherence to the same.

The Company uses an established SAP ERP HANA 4 System
to record day to day transactions for accounting and financial
reporting. The SAP system is configured to ensure that all
transactions are integrated seamlessly with the underlined
books of accounts, which helps in obtaining accurate and
complete accounting records and timely preparation of reliable
financial disclosures.

Energy Conservation, Technology Absorption and
Foreign Exchange Earnings and Outgo

Information required under Section 134(3)(m) of the Act read
with Rule 8 of the Companies (Accounts) Rules, 2014, for the
financial year ended 31 March 2024, in relation to the
conservation of energy, technology absorption, foreign
exchange earnings and out go is annexed as Annexure E and
forms an integral part of this Report.

Policy on prevention of Sexual Harassment at Workplace

As per the requirements of the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act,
2013 ("Prevention of Sexual Harassment Act"), the Company
has formulated a Policy on Prevention of Sexual Harassment at
Workplace for prevention, prohibition and redressal of sexual
harassment at workplace and an Internal Complaints
Committee ("ICC") has also been set up to redress any such
complaints received. The constitution of ICC is as per the
provisions of POSH and includes external Members from NGO
orthose individuals having relevant experience.

The Company has zero tolerance towards sexual harassment
at the workplace and is committed to providing a safe and
conducive work environment to all its employees viz.
permanent, contractual, temporary, trainees and associates
and any person visiting the Company at its office.

All employees are committed to ensure that they work in an
environment that not only promotes diversity and equality but
also mutual trust, equal opportunity and respect for human
rights. The Company periodically conducts sessions for
employees across the organisation to build awareness about
the Policy and the provisions of Prevention of Sexual
Harassment Act.

The Committee meets on quarterly basis and as & when
required and provides a platform for female employees for
registration of concerns and complaints, if any.

During the year under Review i.e. 2023-24 eight (8) meetings
were held across all centres of the Company to discuss
strengthening the safety of employees at the workplace. In
addition, the awareness about the Policy and the provisions of
Prevention of Sexual Harassment Act are also contained in
Employee Handbooks and communication regarding the
Policy forms an integral part of Induction Programs imparted to
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personnel of the Company. During the year under review, no
complaints/cases were received by the Company or required to
be referredto ICC.

Liquidity

Our principal sources of liquidity are cash and cash equivalents
and the cash flow that we generate from our operations. We
continue to maintain sufficient cash to meet our strategic and
operational requirements. Liquidity enables us to be agile and
ready for meeting unforeseen strategic and business needs
and opportunities.

Material Changes affecting the Company

There were no material changes and commitments affecting
the financial position of the Company which had occurred
between the end of financial year and the date of the Report
which had affected the going concern status of the Company.

Change in the Nature of Business

During the financial year ended 31 March 2024, there was no
change inthe nature of business of the Company.

Statement on Investor Education and Protection Fund

Pursuant to the provisions of Section 124 of the Act, Investor
Education and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016 ("IEPF Rules") read with the
relevant circulars and amendments thereto, the amount of
dividend remaining unpaid or unclaimed for a period of seven
years from the due date is required to be transferred to the
Investor Education and Protection Fund ("IEPF"), constituted
by the Central Government. During the year under review, no
amount was due for transferto IEPF.

Credit Rating

The Company’s sound financial management and its ability to
service financial obligations in a timely manner, has been
affirmed by the credit rating agency CRISIL with long-term
instrument rated as BBB+/Positive and short-term instrument
rated as A2.

Details of Significant and Material Orders, if any

There are no significant and material orders passed by the
Regulators or Courts or Tribunals impacting the going concern
status and the Company’s operations in future.

Other Disclosures

i.  No application has been made under the Insolvency and
Bankruptcy Code; hence the requirement to disclose the details
of application made or any proceeding pending under the
Insolvency and Bankruptcy Code, 2016 (31 of 2016) during the
year along with their status as at the end of the financial year is
not applicable; and

ii. The requirement to disclose the details of difference
between amount of the valuation done at the time of onetime
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settlement and the valuation done while taking loan from the
Banks or Financial Institutions along with the reasons thereof,
is notapplicable.

Appreciations

We thank our customers, vendors, dealers, investors, business
associates and bankers for their continued support during the
year. We place on record our appreciation for the contribution
made by our employees at all levels. Our consistent growth was
made possible by their hard work, solidarity, cooperation and
support.

Your Company has been able to operate efficiently because of
the culture of professionalism, creativity, integrity and
continuous improvement in all functions and areas of its
operations as well as the efficient utilization of your Company’s
resources for sustainable and profitable growth.

The Board conveys deep sense of appreciation towards
contributions made by every member of Regency Health family
during the year and expresses a heartfelt thanks and
gratefulness to its Private Equity Investors for their continued
support and patronage throughout the year.

On behalf of the Board of Directors

Date : 03.09.2024 Atul Kapoor

Place : Kanpur Chairman and Managing Director
DIN: 01449229
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Annexures to the Board's Report
Annexure A - Nomination and Remuneration Policy

1. OBJECTIVE positive attributes and independence of a Director.

The Nomination and Remuneration Committee and this Policy ~ 3.1.2. ldentify persons who are qualified to become Director

shall be in compliance with Section 178 of the Companies Act, and persons who may be appointed in Key Managerial and

2013 read along with the applicable rules thereto. The Key Senior Management positions in accordance with the

Objectives of the Committee would be: criteria laid down in this policy.

1.1. To guide the Board in relation to appointment and removal ~ 3.1.3. Recommend to the Board, appointment and removal of
of Directors, Key Managerial Personnel and Senior Director, KMP and Senior Management Personnel.
Management.

1.2. To evaluate the performance of the members of the Board
and provide necessary report to the Board for further
evaluation of the Board.

3.2. Policy for appointment and removal of Director, KMP
and Senior Management

.2.1. Appoi iteri lifications:
1.3. To recommend to the Board on Remuneration payable to 8 ppointment criteria and qualifications

the Directors, Key Managerial Personnel and Senior @) The Committee shall identify and ascertain the integrity,
Management. qualification, expertise and experience of the person for
appointment as Director, KMP or at Senior Management

1.4.To provide to Key Managerial Personnel and Senior level and recommend to the Board his/her appointment.

Management reward linked directly to their effort,

performance, dedication and achievement relating to the ~ b) Aperson should possess adequate qualification, expertise
Company’s operations. and experience for the position he / she is considered for

appointment. The Committee has discretion to decide
whether qualification, expertise and experience
possessed by a person is sufficient / satisfactory for the
concerned position.

1.5. To retain, motivate and promote talent and to ensure long
term sustainability of talented managerial persons and
create competitive advantage.

1.6. Todevise a policy on Board diversity. c) The Company shall not appoint or continue the

1.7. To develop a succession plan forthe Board and to regularly employment of any person as Whole Time Director who
review the plan. has attained the age of seventy years. Provided that the
term of the person holding this position may be extended

beyond the age of seventy years with the approval of

DEFINITIONS shareholders by passing a special resolution based on the
2.1. Act means the Companies Act, 2013 and Rules framed explanatory statement annexed to the notice for such
thereunder, as amended from time to time. motion indicating the justification for extension of

2.2. Board means Board of Directors of the Company. appointment beyond seventy years.

2.3. Directors mean Directors of the Company.
3.2.2. Term/Tenure:

a) Managing Director/Whole-time Director: The Company
shall appoint or re-appoint any person as its Executive

2.4. Key Managerial Personnel means
2.4.1. Chief Executive Officer or the Managing Director or the

Manager; Chairman, Managing Director or Executive Director for a
2.4.2. Whole-time Director; term not exceeding five years at atime. No re-appointment
2.4.3. ChiefFinancial Officer: shall be made earlier than one year before the expiry of

term.

244. C Secretary; and . .
ompany secretary, an b) Independent Director: An Independent Director shall hold

2.4.5. such other officer as may be prescribed. office for a term up to five consecutive years on the Board
2.5. Senior Management means personnel of the Company of the Company and will be eligible for re-appointment on
who are members of its core management team excluding passing of a special resolution by the Company and
the Board of Directors including Functional Heads. disclosure of such appointment in the Board’s report. - No

Independent Director shall hold office for more than two
consecutive terms, but such Independent Director shall be
3. ROLEOF COMMITTEE eligible for appointment after expiry of three years of
ceasing to become an Independent Director. Provided that
an Independent Director shall not, during the said period of
three years, be appointed in or be associated with the

3.1. Matters to be dealt with, perused and recommended to
the Board by the Nomination and Remuneration

ommittee . . . . -
c . I Company in any other capacity, either directly or indirectly.
The Committee shalll: However, if a person who has already served as an
3.1.1. Formulate the criteria for determining qualifications, Independent Director for 5 years or more in the Company
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as on October 1, 2014 or such other date as may be
determined by the Committee as per regulatory
requirement; he/ she shall be eligible for appointment for
one more term of 5 years only. - At the time of appointment
of Independent Director it should be ensured that number
of Boards on which such Independent Director serves is
restricted to seven Listed Companies as an Independent
Director and three Listed Companies as an Independent
Director in case such person is serving as a Whole-time
Director of a Listed Company or such other number as
may be prescribed underthe Act

3.2.3. Evaluation:

The Committee shall carry out evaluation of performance of
every Director, KMP and Senior Management Personnel at
regularinterval (yearly).

3.2.4. Removal:

Due to reasons for any disqualification mentioned in the Act or
under any other applicable Act, rules and regulations
thereunder, the Committee may recommend to the Board with
reasons recorded in writing, removal of a Director, KMP or
Senior Management Personnel subject to the provisions and
compliance of the said Act, rules and regulations.

3.2.5. Retirement:

The Director, KMP and Senior Management Personnel shall
retire as per the applicable provisions of the Act and the
prevailing policy of the Company. The Board will have the
discretion to retain the Director, KMP, Senior Management
Personnel in the same position/ remuneration or otherwise
even after attaining the retirement age, for the benefit of the
Company.

3.3. Policy relating to the Remuneration for the Whole-
time Director, KMP and Senior Management
Personnel

3.3.1. General:

a) Theremuneration/compensation/commission etc. to the
Whole-time Director, KMP and Senior Management
Personnel will be determined by the Committee and
recommended to the Board for approval. The
remuneration / compensation / commission etc. shall be
subject to the prior/post approval of the Shareholders of
the Company and Central Government, wherever
required. b) The remuneration and commission to be paid
to the Whole-time Director shall be in accordance with the
percentage / slabs / conditions laid down in the Articles of
Association of the Company and as per the provisions of
the Act. c¢) Increments to the existing remuneration/
compensation structure may be recommended by the
Committee to the Board which should be within the slabs
approved by the Shareholders in the case of Whole-time
Director. d) Where any insurance is taken by the Company
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on behalf of its Whole-time Director, Chief Executive
Officer, Chief Financial Officer, the Company Secretary
and any other employees for indemnifying them against
any liability, the premium paid on such insurance shall not
be treated as part of the remuneration payable to any such
personnel. Provided that if such person is proved to be
guilty, the premium paid on such insurance shall be treated
as part of the remuneration.

3.3.2. Remuneration to Whole-time / Executive / Managing
Director, KMP and Senior Management Personnel:

a) Fixed pay:

The Whole-time Director/ KMP and Senior Management
Personnel shall be eligible for a monthly remuneration as may
be approved by the Board on the recommendation of the
Committee. The breakup of the pay scale and quantum of
perquisites including, employer’s Contribution to P.F, pension
scheme, medical expenses, club fees etc. shall be decided and
approved by the Board/ the Person authorized by the Board on
the recommendation of the Committee and approved by the
Shareholders and Central Government, wherever required.

b) Minimum Remuneration:

If, in any financial year, the Company has no profits or its profits
are inadequate, the Company shall pay remuneration to its
Whole-time Director in accordance with the provisions of
Schedule V of the Act and if it is not able to comply with such
provisions, with the previous approval of the Central
Government.

c) Provisions forexcess remuneration:

If any Whole-time Director draws or receives, directly or
indirectly by way of remuneration any such sums in excess of
the limits prescribed under the Act or without the prior sanction
of the Central Government, where required, he / she shall
refund such sums to the Company and until such sum is
refunded, hold it in trust for the Company. The Company shall
not waive recovery of such sum refundable to it unless
permitted by the Central Government.

3.3.3. Remuneration to Non- Executive / Independent
Director:

a) Remuneration/Commission:

The remuneration / commission shall be fixed as per the slabs
and conditions mentioned in the Articles of Association of the
Company and the Act.

b) Sitting Fees:

The Non- Executive / Independent Director may receive
remuneration by way of fees for attending meetings of Board or
Committee thereof. Provided that the amount of such fees shall
not exceed Rs. One Lac per meeting of the Board or Committee
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or such amount as may be prescribed by the Central
Government from time to time.

c) Commission:

Commission may be paid within the monetary limit approved by
shareholders, subject to the limit not exceeding 1% of the
profits of the Company computed as per the applicable
provisions of the Act.

d) StockOptions:

An Independent Director shall not be entitled to any stock
option of the Company.

4. MEMBERSHIP

4.1 The Committee shall consist of a minimum 3 Non-
Executive Directors, majority of them being Independent.

4.2 Minimum two (2) members shall constitute a quorum for
the Committee meeting.

4.3 Membership of the Committee shall be disclosed in the
Annual Report.

4.4 Term of the Committee shall be continued unless
terminated by the Board of Directors.
CHAIRPERSON

5.1 Chairperson of the Committee shall be an Independent
Director.

5.2 Chairperson of the Company may be appointed as a

member of the Committee but shall not be a Chairman of
the Committee.

5.3 In the absence of the Chairperson, the members of the
Committee present at the meeting shall choose one
amongst themto act as Chairperson.

5.4 Chairman of the Audit Committee, Stakeholders
Relationship Committee and Nomination and
Remuneration Committee meeting could be present at the
Annual General Meeting or may nominate some other

memberto answerthe Shareholders’ queries.

6. FREQUENCY OF MEETINGS

The meeting of the Committee shall be held at such regular
intervals as may be required.

7. COMMITTEE MEMBERS’ INTERESTS

7.1 A member of the Committee is not entitled to be present
when his or her own remuneration is discussed at a
meeting or when his or her performance is being
evaluated.

7.2 The Committee may invite such executives, as it considers
appropriate, to be present at the meetings of the
Committee.
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8. SECRETARY

The Company Secretary of the Company shall act as Secretary
of the Committee.

VOTING

9.1 Matters arising for determination at Committee meetings
shall be decided by a majority of votes of Members present
and voting and any such decision shall for all purposes be
deemed a decision of the Committee.

9.2 In the case of equality of votes, the Chairman of the
meeting will have a casting vote.

10. NOMINATION DUTIES

The duties of the Committee in relation to nomination matters
include:

10.1Ensuring that there is an appropriate induction in place for
new Directors and members of Senior Management and
reviewing its effectiveness;

10.2Ensuring that on appointment to the Board, Non-Executive
Directors receive a formal letter of appointment in
accordance with the Guidelines provided under the Act;

10.3Identifying and recommending Directors who are to be put
forward for retirement by rotation;

10.4Determining the appropriate size, diversity and
composition of the Board;

10.5Setting a formal and transparent procedure for selecting
new Directors for appointment to the Board;

10.6Developing a succession plan for the Board and Senior
Management and regularly reviewing the plan;

10.7Evaluating the performance of the Board members and
Senior Management in the context of the Company’s
performance from business and compliance perspective;

10.8Making recommendations to the Board concerning any
matters relating to the continuation in office of any Director
at any time including the suspension or termination of
service of an Executive Director as an employee of the
Company subject to the provision of the law and their
service contract.

10.9Delegating any of its powers to one or more of its members
orthe Secretary of the Committee;

10.10 Recommend any necessary changes to the Board; and

10.11 Considering any other matters, as may be requested by
the Board.

11. REMUNERATION DUTIES

The duties of the Committee in relation to remuneration matters
include:

11.1to consider and determine the Remuneration Policy, based
on the performance and also bearing in mind that the
remuneration is reasonable and sufficient to attract retain
and motivate members of the Board and such other factors
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as the Committee shall deem appropriate all elements of
the remuneration of the members of the Board.

11.2to approve the remuneration of the Senior Management
including Key Managerial Personnel of the Company
maintaining a balance between fixed and incentive pay
reflecting short and long term performance objectives
appropriate to the working of the Company.

11.3to delegate any of its powers to one or more of its members
orthe Secretary of the Committee.

11.41o consider any other matters as may be requested by the
Board.

11.5 Professional indemnity and liability insurance for Directors
and Senior Management.

12. MINUTES OF COMMITTEE MEETING

Proceedings of all meetings must be minuted and signed by the
Chairman of the Committee at the subsequent meeting.
Minutes of the Committee meetings will be tabled at the
subsequent Board and Committee meeting.

On behalf of the Board of Directors

Date : 03.09.2024 Atul Kapoor

Place : Kanpur Chairman and Managing Director
DIN: 01449229
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Annexure B - Annual Report on CSR Activities

[Pursuant to Section 135 of the Companies Act, 2013 read with the Companies (Corporate Social Responsibility
Policy) Rules, 2014]

1. Brief outline on CSR Policy of the Company

Our CSRiinitiatives are guided by our CSR Policy. Regency Hospital Limited conducts its CSR activities through its CSR wing

"Amrita Charitable Trust", a non-profit organisation registered under Societies Registration Act, 1860. The Company’s
efforts in society are focussed on the ambition of enabling healthier and happier lives for individuals and families, on providing
services to those children having delay in various areas of development like motor speech disorder, activities of daily living,
interpersonal skills, functional academics and vocational training.

Your Company’s commitment to society is sincere and longstanding. The CSR Policy of the Company is available on the
website at (https:/regencyhealthcare.in/investor-relations/). In accordance with the CSR philosophy of the Company &
specified activities under Schedule VIl to the Companies Act, 2013, the CSR activities of the Company cover following areas
viz. Special Education, Psychological Evaluation and Intervention, Occupational Therapy, Physiotherapy and Speech
Therapy.

2. Composition of CSR Committee

The CSR Committee of the Board is responsible for overseeing the execution of the Company’s CSR Policy. The CSR
Committee comprises of Independent Director, Managing Director and Whole Time Director at the end of F.Y. 2023-24 and the
details pertaining to the same are tabulated as under:

S. No.| Name of Director Designation / Nature Number of Number of
of Directorship meetings of CSR meetings of
Committee held CSR Committee
during the year attended during
the year
1. Anil Kumar Khemka Independent Director, 1 1
Chairman of the Committee
2. Dr. Atul Kapoor Managing Director, 1 1
Member of the Committee
3. Dr. Rashmi Kapoor Whole Time Director, 1 1
Member of the Committee

3. Web-link where Composition of CSR Committee, CSR Policy and CSR projects approved by the Board are disclosed
on the website of the Company

http://regencyhealthcare.in/wp-content/uploads/Corporate-Social-Responsibility-Policy.pdf.

4. Executive Summary along with the web-link of Impact assessment of CSR projects carried out in pursuance of sub-
rule (3) of rule 8, if applicable

Not Applicable for the financial year 2023-24.

5. (a) Average net profit of the Company as per Section 135(5): Rs. 23,78,98,524.82
(b) Two percent of average net profit of the Company as per section 135(5): Rs. 47,57,970.00
(c) Surplus arising out of the CSR projects or programmes or activities of the previous financial years: Nil
(d) Amount required to be set off for the financial year, if any: Nil
(e) Total CSR obligation for the financial year (b + ¢ - d): Rs. 47,58,000.00 (rounded off)
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6. (a) Amountspenton CSR Projects (both Ongoing Project and other than Ongoing Project): Rs.47,60,000.00
(b) Amount spentin Administrative Overheads: Nil

© Amount spent on Impact Assessment, if applicable: Not Applicable
(d) Total amount spent for the financial year (a+ b + ¢): Rs.47,60,000.00
(e) CSR amount spent or unspent for the financial year 2023-24:

Total Amount Unspent (in Rs.)
Amount Total Amount transferred to Unspent Amount transferred to any fund specified
S_pent f°" the CSR Account as per section 135(6) under Schedule VIl as per second proviso
financial to section 135(5)
year (inRs.)
Amount Date of transfer Name of the Fund Amount Date of transfer
47,60,000.00 - - - - -

(f) Excess amount for set off, if any: Nil

S. No. Particular Amount (in Rs.)
(i) Two percent of average net profit of the Company -
as per Section 135(5)
(ii) Total amount spent for the financial year -
(iii) Excess amount spent for the financial year [(ii)-(i)] -
(iv) Surplus arising out of the CSR projects or programmes -

or activities of the previous financial years, if any

(V) Amount available for set off in succeeding financial years [(iii)-(iv)] -

7. Details of Unspent CSR amount for the preceding three financial years:

1 2 3 4 5 6 7 8

S. |Preceding Amount Balance | Amount [Amount transferred| Amount

No |financial year(s)|transferred| Amount |spentin to any fund remaining to
to Unspent|in the specified under | be spentin
CSR Unspent |financial|Schedule VIl as per| succeeding
Account |CSR year | second provisoto | financial |Deficiency,
under Account | (inRs.))| Section 135(5), if |years (in Rs.)|if any
Section under any

135 (6) Section
(in Rs.) 135 (6)
(in Rs.)

Amount | Date of
(in Rs.) | Transfer

NIL
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8. Whether any capital assets have been created or acquired through CSR amount spent in the financial year: No

9. Specify the reason(s), if the Company has failed to spend two per cent of the average net profit as per Section 135(5):
Not Applicable

For and on behalf of CSR Committee

Atul Kapoor Anil Kumar Khemka
Managing Director Chairman CSR Committee
DIN: 01449229 DIN: 00270032

Date: 03.09.2024
Place : Kanpur
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